{Authoritative English Text of this Department Maotification No. Shrumi A)p-=-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.}

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.F.

NOTIFICATION
No, Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025,

1. AGRICULTURE

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in respect of unskilled category of workers in the Scheduled emplovment of “Agriculture”
may be revised with effect from 01.04.2025;

And whereas, as per provisions of clause {a) of sub-section (1) of section § read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Commitiee was constituted
vide Notification No: Shram (A) 4-272018-P-11 dated 24.04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Govemment that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Mow, therefore, in exercise of the powers conferned by sub-section (2) of section 3 of
the Act ibid, the Governor, Himachal Pradesh is pleased 1o revise the minimum wages of the unskilied
workers working in the above mentioned Scheduled Employment Rs, 425 per day or Rs. 12,750 per
month wef, 010420235,

NOTE:-

1. There will be no distinction between the minimum wages of male or fernale and adult or non-adult
for the same and similar nature of work,

2, Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

Where any class of work is performed in plece work basis, the wages shall not be less than the

time rate prescribed for that category.

4. 25% increase shall be applicable over and sbove the minimum wages in the Scheduled Tribes
Areas in Himachal Pradesh.

Lad

The definltion of unskilled will be as ander:-—-

(i} Unskilled: — An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His
work may thus require in addition to physical exertion fumiliarity with variety of articles or
goods,

By arder,

Privanka Basu Ingty
A“/,, Secretary {Lab. Emp.& O.P.) 1o the
Government of Himachal Pradesh.



Mo, Shram{A4-172024 Dated Shimla-2, the 24.06.2025

Copy for infermation and necessary action to:-

1. All the Administrative Secretaries to the Govt. of H.P, Shimla.

2. The Addl. LR-cum-Addl. Secretary (Law) to the Govi. of H.P. Shimla-Z.

3. The Principal Private Secretary to Hon'ble Chiel Minister, H.P.

4. The Sr. Spl. Private Secretary 1o Hon'ble Labour & Employment Minister H.F

5. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.

6. The Director, Labour Bureau, GOL, Shimla-171004, H.P.

7. All the Head of Depantments, Himachal Pradesh.

8. The Labour Commissioner-Cum-Director of Employment, H.P., Shimia-171001 w.r.t his letter Mo,
L&E (Lab.) M.W.A.C.12025 dated 09,05.2025.

9. All the Deputy Commissioners, Himachal Pradesh,

10. Guard File.

M—

Deputy Secretary (Lab.Emp.&0.P.) o the
Government of Himachal Pradesh



{Authoritative English Text of this Department Notification No Shrami{A}-1/2024 dated
24.06.2025 as required under clanse (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.F.

NOTIFICATION
No. Shram{A)4-1/2024 Dated Shimla-2, the 24.06.2025
3. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING OPERATIONS,
STONE BREAKING & STONE CRUSHING.

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Construction or Maintenance of Roads or Building
Operations, Stone Breaking and Stone Crushing™ may be revised in respect of unzkilled and other
categories of workers with effect from 001.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committes wis constituted
vide Notification No: Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19
scheduled employments were approved and it has been decided by the Government that the revised
minimum wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the sbove mentioned Scheduled Employment w.e.f. 01.04.2025 a5 under:-

Category of Workers Revised Wages
Draily Maonthly
I 2 3

Bhisthi/Chimini  Cleaner’  Chowkidar’  Distemperer  Grade- 425
1/GlazierHelper for Plumber or Workshop/Rock Cutting Labour/Stone
Breaker/Stone Chiseler/Sweeper/Spray man fior
Bitumen/Pipelinemen/Electrical Coolie/Security Cunrd/Beldar Cleaner-
Tractor & Road Roller & concrete mixer/Majdoor /Survey Boy/
Watchmen' Tea boy/Peon/Dresser’ Oflmen/Greaser’ Messhelpers! Boy
Helper (0 to 5 years)' Khalasi (0 to 3 years)/Bill Distributors! Blucker

12,750

Carpenter Grade-11/ Mason Grade-1l' Sewer Man/Black Smith Cirade-11/ 452 13,560
Sanitary  Fitter  Grade-1LPainter/Melter  Mate/Sprayman Roods!
Crapeman’ Badhani/Upholster /Fiter Anendant/Black Smith (Boaumany
Caneman/ Distempierer Grade-1'Fiter Grade-11/ Flour Polisher/Stone
Diresser / Mali/ Well Sinker’ White Washer Work Shop Mechanic
Grade-1LTurner Grade-11/Pipe Fitter Grade-11/Brick Moulder Assistant
Fitter/ Assistant Fireman/ Assistant Welder/ Assistani turner/ batlery

A“-"'F. Charger’ Dresser{(Qualified /Experienced)Hammer Man  /Cook/



Vulcaniser/ Nozzle Man/ Tuninel Man/ Alloy Trolley Operator/ Attendant
(Store Office) Mechanical Attendant’ Tunnel Jublliman' Tunnel Man /
Helper ( 5 years and above ) Oil  Cleaner/MNavgani/ Mate/Head
Watchman' Assistant Leveler/Khalasi { 3 to 8 vears)/stone Dresser/ Pump
Attendant/Auto Electrician Grade-11/ Gardner’ Gauge reader’ Assu. Lab
Attendant'Auto electrician™otor Mate’ Enquiry  Attendant/Telephone

Carpenter Grade-1/ Mason Grade-1'Black Smith / Sanitary Fitter Grade-1/ 493 14,790
Uphalster Grade-L'Astt. Pump Operator’ Pump Operator! Pump Drniver/
Chargeman Grade-1l/Water Supply Fitter / Carpenter  Grade-1U/
Compressor Operator’ Compressor Driver/ Darji or Tailor Grade-1/ Darji
or Tallor Grade-11'Crasher Driver’ Stone Dresser for omamental work/
Plumber Grade-I' Pipe Fitter Grade-l'Auto Driver/ Assit. Mechanic/
Mixer Driver/ Mixer Operator/ Structural Fitter Grade-1l7 Workshop
Fitter / Generator Operator/ Generator Driver/ Plant Shop Fitter/ diesel
Engine Fitter/ Trolley Line Fitter / Crushing Plant Fitter! B, Plant Fitter/
Jack Hammer Fitter’ Electrical fier/ Bunch Fitter/ Shaper/ Auto Fitter!
Pipe Line Fitter/ refrigerator Plant Fitter/ Tractor Operator/Shaft Minor/
Kochring OperstorDozer Operator/ Roclain  Operator/  Scrapper
Operator/ Loader operator’ Crane Operator/ Eucild operator’ Wagon Dl
Operator/ Boaring Operator’ SLD crane Operator! B Plant Operator! lce
Plant Operator or Welder/ Gas Cutter/ tumer/ Black Smith/ Tin Smith/
Traction Battery Charger’ Line Man') Telephone Operator/ Khalssi /
Jamadar/ Winder! Blaster Driller’ Winch Fitter / Compounder/Painter
/Miller /Climber’ Moulder! Levellers’ Saw  Mill  Cutter/Cable
Jointer/Foreman Grade-10Khalasi{ 8§ vears to above) /Tracer Operator/
E.M.E_/Driver/Compressor/Rocker  Showel Operator'Snow  Cutler
Operator /Loco Operator/Driller Mason for Glazed Type work/Work
Mistry/Motor Mate / Tractor Driver/Telephone mechanic/D.G. Set

Operator/Workshop Forman Grade-11.

Carpenter  for  furniture  only/Workshop  Mechanic  Grade- 588 17,640
IChargemanGrade-1'Workshop Foreman Grade-1/TurnerGrade-

Ihicchaniv All  Round Opomtor  Sdasen'bistry and  ECarperiter

Mistry/Structural Fitter Grade-1'Surveyor/Drafisman / Assistant Foreman/

Machinist / Compounder (Qualified) Road Roller Driver/Bulidozer

Driver’ Wireman' Auto Electrician’ Electrician/ Chemical Analyser.

A



Bituman Tyre Inspector/Road Inspector/Work Inspector’ Store Keeper/ 493 14,790
Store Munshi’ Supervisor/™eter Reader’ Ledger Booking Clerk! Bill

Clerk! lIrrigation Booking Clerk/ Patwarl! Complaint Attendant’ Ferno

Printer! Driver (JeepCarTractor)’ Clerk’ Mechanical Inspector /

Assistant Store Keeper/ Accounts Clerk/Stenographer.

1. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar noture of work.

[ )

. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961),

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
fime rale prescribed for that category.

4. If any category of workers emploved in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 20% increase will be admissible over and above the minimum mies of wages 10 the workers
working inside the wnnels.

. 25% increase shall be applicable over and above the minimum rates of wages in different categories
of workers working in *Under Construction Hydro- Electric Power Projects” located in Non- Tribal
Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Arcas
in Himachal Pradesh. In case of workers working in the Under Construction Hydro- Electric Power
Projects’ in Tribal Areas, an additional 10% increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:-

(i) Unskilled: — An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or gonds.

(iiySemi-skilled: — A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of dutics assigned to him or relatively narrow job and where important decisions made by others,
His work is thus limited to the performance of routine operations of limited scope.

(iiSkilled: — A skilled employee is one who is capable of working efficiently of exercising
considersble independent judgment and of discharging his duties with responsibility, He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he 15
employed.

Ay —



(iv)Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees,

By order,

Privanka Basu Ingty
Secretary {Lab, Emp&O.P.) to the
Crovernment of Himachal Pradesh.
No. Shram(AM4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govi. of H.P. Shimla.
2. The Addl. LR-cum-Addl. Secretary {Law) to the Govi. of H.P, Shimla-2.
3. The Principal Private Secretary to Hon'ble Chief Minister, H.P,
4. The 5r. Spl. Private Secretary to Honble Labour & Employment Minister H.P
5. The Sr. Private Secretary to Chiel Secretary to Govt. of H.P.
6. The Director, Labour Bureau, GO, Shimla-171004, H.P.
7. All the Head of Depanments, Himachal Pradesh.
8. The Labour Commissioner-Cum-Director of Employment, H.P.. Shimla-171001 w.r.1 his letter No.
L&E (Lab.) M.W.A.C.2025 dated 09.05.2025.
. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

Deputy Secretary (Lab.Emp.&0.P.) 1o the
Governmeni of Himachal Pradesh



{Authoritative English Text of this Department Notification No. Shram{A)d-1/2024 dated
24.06.2025 as required under clawse (3) of article 3438 of the Constitution of India.)

GOYERNMENT OF HIMACHAL PRADESH
DEFARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
Mo, Shram{A)4-12024 Dated Shimla-2, the 24.06.2025
3. PUBLIC MOTOR TRANSPORT

Whiereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Public Motor Transport™ may be revised in respect of un-
skilled and other categories of workers with effect from 01.04,2025;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committes was constituted
vide Motification Mo: Shram {A) 4-27201 §-P-11 dated 24-04-2023;

And whereas, a meeting of the sald Committee was held on 04-04-2025 wherein
increase in minimum wages payable 1o all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.l. 01.04.2025;

Mow, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01.04.2025 as under:-

General Staff Unskitled Rs.425 per day, Rs. 12,750 per monith
{a) Peon, Chowkidar, Store Helper, Sweeper, porter and Dafiri
(b) Workshop Staff { Unskilled)
() Workshop Mazdoor without having any experience

Semiskilled Rs. 441 per day, Re.13,230 per month

Assil. Elecirician

Asstl, Mechanic

Hssii, Fitter

Assit. Black Smith

Assi, Carpenter

Asstl, Welder

Assi. Turner

Assit, Boaring Barman

Az, Machinist

10, Asstt, Cushion Maker

11. Assit, Volcanisor

12, Asst. Painler

13. Asstt. Upholster

|4, Asati. Tyreman

[ 5. Assit.5Sprayman

16, Asart. Elsviriclan Mechanic

17. Asxtt. Retrader [ 3

18. Workshop Mazdoor having IT1 Cenificate or having 2 years of probation period who has no [T1
Diploma

19, Assisiant Molders.

A— "
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SKILLED:

Machanie, Fiter, Blacksmith, Carpenter, Welder, Boring wireman,
Muachanist, Cusion Maker, Tinsmith, Volcanizer, Painter, Upholster,
Tyreman, Spray Painter, Electrician Machanic, Retreader, Moulder, Tumner,
Workshop Mazdoor having ITI certificate or having 2 vears of probation
period who has no ITI Diploma. The IT] certificate holder who are working
in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:

Head Mechanic, Carborator/ Head Electrician/ Garrage Supervisor

GENERAL STAFF (CLERICAL) ETC.:

Group-A
Ot Agent, Out Agency Clerk, Typisi, Steno typist, Store-daybook

Writer, Clerk, Assistant Cashier, Booking Clerk {Restorer), Ledger
Keeper, Petrol Pump Attendant.

Group-B

Chiefl Inspector, Receptionist, Inspector, Checker, Stenagrapher A
Grade, Station Supervisor, Assistant Store-Keeper A Grade,
Accountant, Cashier, Tyre Inspector.

Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier.

RUNNIMNG STAFF
1.Driver

2.Conductor
1Cleaner-cum-Conductior

4. Part-Time Booking Clerk

Hs. 481 per day

Or Rs. 14,430 per month.

Rs. 534 per day or Rs. 16,020
per month.

Rs. 481 per day or HRs
14,430 per month.

Rs. 507 per day or Rs, 15,210
per month.

Rs, 597 per day

Hs. 17,9110 per month.

Per Day Per month

Rs. 540 Rs. 16200
Rs 493 Rs. 14,790
Rs. 461  Rs 13,830

Rs. 205 R, 8,850

1. There will be no distinction between the minimum wages of male or  female and adultor non-

adult for the same and similer nature of work,

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 32 of 1961)

A—"



3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for thal category.,

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Arcas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: - An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary, His work may
thus require in addition 1o physical exertion familiarity with variety of articles or goods.

(ii)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned 10 him or relatively narrow job and where important decisions made by others,
His work is thus limited 1o the performance of routing operations of limited scope.

(iii)Skilled: - A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iviHighly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Privanka Basu Ingty
Secretary (Lab. Emp. £0.P.) to the
Government of Himacha!l Pradesh.
Mo, Shram{Ajd-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govi. of H.P, Shimla.
2. The Addl. LR-cum-Addl. Secretary {Law) to the Govi. of H.P. Shimia-2.
3. The Principal Private Secretary 1o Hon"ble Chief Minister, H.P.
4. The Sr. Spl. Private Secretary to Hon"ble Labour & Employment Minister H.P
5. The Sr, Privaie Secreiary to Chief Secretary to Govt. of H.P.
6, The Director, Labour Bureau, GO, Shimla-17 1004, H.P.
7. All the Head of Depariments, Himachal Pradesh,
8. The Labour Commissioner-Cum-Director of Employment, H.P.. Shimla-171001 w.r.t his letter No.
L&E {(Lab.) M. W.AC. 2025 dated 09.05.2025.
9, All the Deputy Commissioners, Himachal Pradesh.
0. Gruard File,

Deputy Secretary (Lab.Emp.&0.P.) 1o the

Government of Himachal Pradesh



{Authoritative English Text of this Department Notification No. Shram{AM-1/2024 dated
24.06,2025 as required under clause (3) of artiche 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.F.

NOTIFICATION
No. Shram{A}4-1/2024 Dated Shimla-2, the 24.06.2025
4. SHOPS & COMMERCIAL ESTABLISHMENT

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Shops & commercial Establishments™ may be revised in
respect of unskilled and other categories of workers with effect from ... 20255

And wheneas, as per provision of cliuse (a) of sub-section (1) of section 3 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constitted
vide Notification No: Shram (A) 4-272018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Commitiee was held on 04-04-2025 wherein
increase in minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and i1 has been decided by the Government that the revised minimum
wages will be applicable w.e.f, 01.04.2025;

Mow, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01.04.2025 as under:-

Category of employees Where no benefit s Where food, tea &
provided combined
accpmmodation
provided

Helper/Shop Assistant/ Pelledar’ Chowkidar! Peon/ Sweeper/ Rs.425 Daily Rs 394 Daily
Mlasalchi! Gatemian' Waterman' Cleaner’ Packer/ Mardoor!

Lander/ Unlander’ Messenger/ Clock Room Amendant Rs.12,750 Monthly.  Rs. 11,520 Monthly
Porter/ Bhishiy/ Beldar/ Fireman/ Pandi/ Posterman/ any othes

worker doing unskilled job.

Head porter, Pantryman/Coffee-Teamaker! Chapatiman/ Rs449 Daily. Rs. 439 Daily
Assistant Baker/Gote: Keeper (Cinema) / Asstt, Lineman | o 13 20 Monthly.  Rs. 13,170 Monthly
Assistant Opertor’ Binder Assistant’  Bill Collector
/Convesser / Cook/Assistant HalwaiBook Binder/ Sticher/
Rulling-cutting/Auctioners /Mali/ Sewerman’ Hotel Guide/
Assistant Mistry/ Assistant  Fitter! Assistant  Turner’
Assistant/Welder/ Assistant Electrician/ Assistant/Salesman/
Assistant  Barbar’ Dhobi/  Pressman/Boilerman/  Film

M—




Rewinder! Waiter/ Bearer! Assistant Radio Machanic/Painter
WhiteWasher/Pakora and Chanamaker/Clerk (Non-matric/
" Assistant Store Keeper/ Distributor and Assistant Machine
man/ Enquiry Attendent/ Telephone Attendent/  ITI
Certificate Holder.

Blacksmith/ Tinsmith/Waichmaker/Radio Rs.493 Daily, Rs. 454 Daily
Mechanic/Carpenter/Plumber/Driver/ Assistant  Tailor'Cutter
(Tailoring)  /General  mechanic’  Halwai’  Cook/
Confectioner/Baker/ Steward/ Butler/ Fitter/
Draughtsman'TelephoneOperator’ Compounder ¢ Goldsmith./
Shoe Maker ! Shawl-Carpet Weaving'
Compositor/'CinemaOperator/Salesmen/Drycleaner Dyer/Bar
ber/Regular maching man machinisy
WelderMoulder/Cashier/Clerk/( Matric)Munim/receptionist’
Waiter! Bearer / Storekeeper’ headwaiter /Head bearer
{Western Style HotelsVLineman Tl certificate holder who
are working in the same trade,

Rs.14,790 Monthly.  Rs. 13,620 Monthly.

—

Store Keeper/ Clerks (Graduates) Accountant /Head Cashier! Rs.S13 Daily.  Rs. 475 daily
Head Cook/  Head  ButleoMead Baker' Head oo oog e
Confectioner/Head  mechanic/  Electrician’  Foremen'  Monthly

Supervisor.! Tailor'Cutter (Tailoring)

1. There will be no distinction between the minimum wages of male or  female and adull or
non-adult for the same and similar nature of work,

2.  Wages of Apprentices shall be regulated under the Apprenticeship Act,  1961(No. 52 of
1961}

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any cmegory of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall nod be paid less than the minimum rates of wages
fixed for the similar category having the same skill,

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:-

A —



(i) Unskilled: - An unskilled emplovee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition 1o physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled: — A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment. skill and but for proper discharge
of duties assigned to him or relatively narmow job and where imporiant decisions made by others,
His work is thus limited to the performance of routine operations of limited scope.

(i) Skilled: -- A skilled emplovee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, crafi or industry in which he is
employed.

{iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Privanka Basu Ingiy
Secretary (Lab. Emp.&O.P.) 10 the
Government of Himachal Pradesh.
No. Shram{A)4-1/2024 Dated Shimla-2, the 24.06,2025
Copy for information and necessary action to:-
1. All the Administrative Secretories to the Govi, of H.P, Shimla.
2. The Addl. LR-cum-Addl, Secretary (Law) to the Govt. of H.P. Shimla-2.
3. The Principal Private Secretary to Hon'ble Chief Minister, H.P.
4. The Sr. Spl. Private Secretary to Hon'ble Labour & Employment Minister H.P
5. The Sr. Private Secretary to Chiefl Secretary to Govt. of H.P.
&. The Director, Labour Bureaw, GO, Shimla-171004, H.P.
7. All the Head of Departments, Himachal Pradesh.
&. The Labour Commissioner-Cum-Director of Employment, H.P.. Shimla-171001 w.r.t his letter No.
L&E (Lab.) M. W_A_C./2025 dated 09.05.2025.
9. All the Deputy Commissioners. Himachal Pradesh.
10, Guard File.

Deputy Secretary (Lab.Emp &0.P.) 1o the
Government of Himachal Pradesh

R



{Authoritative English Text of this Department Notification No. Shram({AM-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.F.

NOTIFICATION
Mo, Shram(Aj4-1/2024 Dated Shimla-2, the 24.06. 2025,

5. FORESTRY INDUSTRIES

Whereas, the Govemnor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Forestry Industries™ may be revised in respect of unskilled
and other categories of workers with effect from 01.04.2025;

And whereas, as per provision of clause {a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Comminee was constituted
vide Notification No: Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in minimum wages payable o all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2015;

Mow, therefore, in exercise of the powers conferned by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased 10 revise the minimum wages of the workers
working in the above mentioned Scheduled Emplovment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

UNSKILLED WORKERS

1 Felling of trees: Hs. 425 Rs. 12,750
I.Lopper (Changi) Rs. 449 Rs. 13,470
2. Feller {Garani) Rs. 435 Rs. 13,050

?  Logging and sawing including timber passing:

1. Dresger (Panchani) Rs 435 Rs. 13,050
2 Sawyer {Charani) Rs. 534 Rs. 16,020
3. Blacksmith Rs, 503 Rs. 15,0090

3 Carrlage, stocking and tmber posaiong by manual leleurs

. Mazdoor for carmisge Rs. 435 Rz, 13,050

2. Mazdoor for loading and un loading of  timber, Rs. 435 Hs. 13,050

I3



4 Carriage of timber by Aerial ropeways :

1.Span Mistry-cum-Supervisor Hs. 534 Rs. 16,020
2 Span Mistry Rs. 503 Rs. 15,090
& Carriage by water slide {pucci Nalli), dry slide (Pathru), Nullah Bhaan and Darya Bahaan (River

Moting):

1. Mohri-wala Mistry Rs. 573 Rs. 1'7,1%0
2. Taru Rs, 549 Rs. 16,470
3. Azsn. Misin Helper Mistry Rz 513 Rs. 15350
4. Darya~-man Rs. 549 Rs. 16,470
5, Ghalu Rs. 468 Rs. 14,040
. Jamadar Rs. 468 Hs. 14,040

6 Mechanlsed logging and timber extraction:

1.5urvevor Rs. 538 Rs. 16,140
2.5ki-line Operator Rs. 503 Rs. 15,090
3 Truck Driver Rs. 471 Rs. 14,130
4, Compressor Driver Rs. 471 Hs. 14,130

7 Clerical StafT:

|.Manager Rs. 619 Hs. 15,570
2. Accountant Hs. 477 Rs. 14,310
3. Munshi/ Typist clerk Rs. 435 Rs. 13,050

B. Saw Mill Workers:

1.Band Saw Mistry

2. Supervisor Rs. 503 Rs. 15,090
3. Head Mistry Ha. 496 Hs. 14,880
4.Boiler Driver Hs. 503 Hs. 154r0
5, Azeierant Mizgiry Hs. 503 Fs. 154600
6. Planner Mistry Rs. 441 Hs 13,230
7.Helper Rs. 441 Rs. 13,230
&.Cutter man Hs. 435 Hs. 15,050

A —
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Hs. 435 Rs. 13,050

G Katha Extraction:

I.Feller and Chipper Hs. 435 Rs. 13,050
2. Ratha Supervisor/katha Processor Rs. 435 Rs. 13,050
Highly Skilled

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs. 588, Daily. Rs. 17,640 Monthly.
NOTE:-

1.  There will be no distinction between the minimum wages of male or  female and adult or
nodk-adult for the same and similar nature of work.

2.  Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of wark is performed on piece work basis, the wages shall not be less than
the time rte prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

L 25 &% increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled highly skilled will be as:-

{i) Unskilled: — An unskilled employee is one who does operations thai involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience nlthough familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods,

{ii) Semi-skilled: - A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not 50 much of the judgment. skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope,

(ill) Skilled: — A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess. i thorough and comprehensive knowledge of the trade, crafi or industry in which he is
employved.

{iv) Highly Skilled: — A highly skilled worker is one who is capable of werking efficiemly and
supervises efficiently the work of skilled employees.

By order,

Privanka Basu Ingty
Secretary (Lab, Emp.&0.P.) 1o the
Giovernment af Himachal Pradesh.
Mo, Shrmm{Apd-1/2024 Dated Shimls-2, the 14062025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govi. of H.P. Shimla,
2. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P, Shimla-2,
3. The Principal Private Secretary 1o Hon"ble Chief Minister, H.P.
4. The Sr. Spl. Private Secretary to Hon'ble Labour & Employment Minister H.P
5. The 5r. Private Secretary to Chief Secretary to Govi. of H.P.
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6. The Director, Labour Bureau, GO, Shimla-171004, H.P.
7. All the Head of Departments, Himachal Pradesh.

E. The Labour Commissioner-Cum-Director of Employment. H.P., Shimla-17 1001 w.r.t his letier Mo,
L&E (Lab.} M.W.A C./2025 dated 09.05.2025.

9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File,

Deputy Secretary (Lab Emp,&0.P.} to the
Government of Himachal Pradesh



{Authoritative English Text of this Depariment Notification No, ShramiAM-1/2024 dated
24.06.2025 as required under clavse (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL FRADESH
DEFPARTMENT OF LABOUR EMPLOYMENT & O.F.

NOTIFICATION
No, Shram{A)4-1/2024 Dated Shimla-2, the 24.06.2025
6. CHEMICAL & CHEMICAL PRODUCTS
Whereas the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Chemical & Chemical Products™ may be revised in respect
of unskilled and other categories of workers with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Commitiee was constituted
vide Motification No: Shram (A) 4=22018-P=1] dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 1% scheduled
employmentis were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f, 01.04.2025;

Mow, therefore, in exercise of the powers conferred by sub-section {2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Commitiee as under:-

Rs. 425 Daily.
Rs. 12,750 Monthly.
Semi Skilled

Assistant Electrician, Assistant Fitter, Assistant Tumer, Assistant Rs. 439 Daily.
Welder, Assistant Moulder, Assistant Plat Operator, Assistant Rs. 13,170 Monthly,
Blacksmith, Assistant Copraman, Re-irrigation, Assistant , Jamadar,

Esstman, East cultivator, Switch Board Attendant, Wireman, Postalman,

Fireman, Oilman, Pumpmsn Grade-l, Machine Levellor, Selector,

Cutter-cum-Market seller, Empular, Hageman, [T Certificnte Holder.

Skilled

Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Blacksmith, Rs. 493 Daily.
Plant operator, Mason, Carpenter, Assistant Foreman, Head Jamadar,
Boiler Attendant Grade-1l, Workshop Foreman, Electrician Foreman,
Engine Driver, Dwraughtsmin, Assistant Chemist,  Machineman,
Coshier/Clerk {Matriculaie), Salesman, Receptionist, Typis, Stons.
keeper 1.T.1. centificate holder who are working in the same trade.

Rs. 14,790 Monthly.

Highly Skilled

fo—
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Boiler Attendant (First-Class) Owverseer, Head Foreman Rs. 588 Daily.
Rs. 17,640 Monthily.

1. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961({No, 52 of 1961 ).

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rtes of wages fixed for the
similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilledhighly skilled will be as:-

(1) Unskilled: — An unskilled employee is one who does operations that involve the performance of
simple dutics, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

{ii}Semi-skilled: - A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment. skill and bt for proper discharge
of duties assigned to him or relatively narmow job and where impenant decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(liiySkilled: = A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibality. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

{IV) Highly Skilled: - A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employecs,

By order,

Privanks Basu Ingiy
Secretary {Lab. Emp.&0.P.) to the
Government of Himachal Pradesh,
Mo, Shrami AH-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
l. All the Administrative Secretaries to the Govt, of H.P. Shimla,
2, The Addl. LE-cum-Addl. Secretary {Law) 1o the Govi, of H.P. Shimla-2.
3. The Principal Private Secretary to Hon'ble Chief Minister, H.P.
4, The Sr. Spl. Private Secretary to Hon'ble Labour & Employment Minister H.P
5. The 5r. Private Secretary o Chiel Secrefary to Govi, of H.P,
&, The Director, Labour Bureau, GOI, Shimla-171004, H.P.
7. All the Head of Departments, Himachal Pradesh.
8. The Labour Commissioner-Cum-Director of Empioyment, H.P,, Shimla-171001 w.r.t his letier No.
L&E (Lab.) M.W.A.C./2025 dated 09,05 2025,
9, All the Deputy Commissioners, Himachal Pradesh.
0. Gusned Fille.

Deputy Secretary (Lob,Emp &£0.P.} to the
Giovernment of Himachal Pradesh
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{Authoritative English Text of this Depariment Notification No. Shram{A}4-1/2024 dated
24.06.2025 as required under chiuse (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.F.

NOTIFICATION
No, Shram{A)4-1/2024 Dated Shimla-2, the 24.06.2025
7. ENGINEERING INDUSTRIES
Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Engineering Industries™ may be revised in respect of
unskilled and other categories of workers with effect from 001.04,2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section @ of the Minimum Wages Act, 1948, a Minimum Wages Advisory Commiitee was constituted
vide Notification No: Shram (A) 4-22018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 schedubed
employments were approved and it has been decided by the Government that the revised minimum
winges will be applicable w.e.f, 01.04.2025;

Wow, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the shove mentioned Scheduled Emplovment w.e.f 81.04.2025 as per recommendations of
the said Committes as under:-

Rs. 425 Daily or

Rs. 12,750 Monthily.

e}

Taper Grade-11l, Turner Grade-111, Driller Grade-11l, Romer Grade-11, Shareman Rs. 439 or
Grade-111, Machine man, Machinist'Operstor Grade-1117 Bragar Grade-111, Head Rs.13,170 Monthly.
Spinning Winder! Liner Grade-111, Press Operator Grade-111, Spray Painter Grade-

I, Transfer Fixer Grade-[ll, Assembler Grade-11l, Cobbler, Rubber Rosin Cutter,

Tailor Grade-111, Material Checker, Fitter Frame, Numbering man, Frame Sender,

Electroplater Grade-111, Mopper Grade-111, Grinder Grade-=111, Pickler, Polishman,

Buferman, Head Mechanic, Operator Grade=111, Thread/Roller Operator Geade-=111,

Book-screw Machine Operator Grade-H11, Feeder Grade-111, Dive Maker Grade-111,

Welder Grade-111, Tin Smith Grade-1ll, Pipe Reader, Hammer man Grade-11l,

Electric Lineman Grade-11l, Voucher Inspector Grade-Ill, Lister Diesel Engine

Driver Grade-111, Oilman.

Taper Grade-1l, Turner Grade-11, Driller Grade-1l, Shaper Grade-1l, Shaperman
Grade-1l, Slaughterman Grade-1l. Mechanist’ Operator/Brager Grade-11. Linet  po 403 Daily.
Grade-Il, Spray Painter Grade-11, Trunsfer Mixer Grade-11, Press Operator Cirade-01,

b —
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Assembler Grade-1l, Tailor Grade-ll, Elecitroplater Grade-1l, Moper Grade-1l, Rs.14,790 Monthly

Grinder Grade-11, Head Machine Operator-il, Thread and Roller Machine Operator
Grade-11, Book screw Machine Operator Grade-1l, Gold Draw Machine Operator
Grade-11, Fitter Grade-I1, Carpenter/Pattern Maker Grade-11, Dye Maker Grade-l,
Saister Crade-1l, Welder Grade-ll, Tinsmith Grade-ll, Hammerman GCrade-
[l.Blacksmith Grade-1l, Tool Seiter Grade-ll, Electrical Lineman Crade-ll,
Electrician Grade-11, Armature Winder and Coil winder Grade-1l, Cable Jointer
Grade-1l, Voucher Inspector Grade-11, Lister Diesel Engine Driver Grade-Il
Moulder Grade-11, Supervisor, ITI Certificate Holder who are working in the same
irade.

Tumer Grade-l, Grinding Machine Operator Grade-l, Shaper man Grade-l, Rs. 588 Daily.

Operator Grade-1, Fitter Grade-1, Carpenter/Pattern Maker Grade-1, Dye maker
Grade-1, Engraver Grade-l, Blacksmith Grade-l, Dye Setter Grade-l, Tool Setter

Giracle-1, Elecirician Grade-1,

LF

Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper Rs. 456 Daily.

Rs. 13,680 Monthly.

1. There will be no distinction betwesn the minimum wages of male or  female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,  1961(No. 52 of 1961).

3. Where any class of work is performed on plece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers emploved in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill,

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Arcas
in Himachal Pradesh.

The definition of unskilled/semiskilled/skilledhighly skilled will be as:-

(iYUnskilled: -- An unskilled emploveée is one who doss operations that invelve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familisrity with the occupational environment is necessary, His work miay
thus reguire in addition to physical exertion familiarity with variety of articles or goods,

(i)Semi -skilled: — A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned 1o him or relatively narrow job and where important decisions made by athers,
His work is thus limited to the performance of routine operations of limiled scope.

An—



(iiijSkilled: — A skilled emploves is one who & capable of working eMiciently of exercizing
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv}. Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By onder,

Priyanka Basu Ingty
Secretary (Lab. Emp.&0.P.} to the
Government of Himachal Pradesh.
Mo, Shram{A)4=1/2024 Dated Shimla-2, the 24.06,2025
Copy for information and necessary action to:-
1. All the Administrafive Secretarics 1o the Govt, of H.P. Shimla,
2. The Addl. LR=cum=-Addl, Secretary (Law) to the Govt, of H.P. Shimka-Z.
3. The Principal Private Secretary to Hon'ble Chief Minister, H.P.
4, The Sr. Spl. Private Secretary to Hon"ble Labour & Employment Minister H.P
5. The Sr. Private Secretary o Chiel Secretary to Govi. of H.P.
&, The Director, Labour Bureau, GO, Shimla-1 71004, H.P.
7. All the Head of Departments, Himachal Pradesh,
8. The Labour Commisstoner-Cum-Director of Employment, H.P., Shimla-17 1001 w.r.t his letter No.
L&E {Lab.) M.W_A.C./2025 dated 09,05.2025.
9. All the Deputy Commissioners, Himachal Pradesh,
10, Guard File.

Deputy Secretary {Lab Emp.&0.P.) to the
Government of Himachal Pradesh
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- {Authoritative English Text of this Depsriment Notification No. Shram{A)-1/2024 dated
24.06.2025 as required under clause (3) of articie 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. ShramiA4-1/2024 Dated Shimla-2, the 24.06.2025
8 TEA PLANTATION

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled Employment of “Tea Plantation™ may be revised in respect of unskilled and
other categories of workers with effect from 01.04.2025;

And whereas as per provision of clause {a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Commities was constiuted
vide Motification No: Shram {A) 4-22018-P-11 dated 24-04-2023;

And whereas, n meeting of the zaid Committee was held on 04-04-2025 wherein
increase in Minimum wages payvable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Mow, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
satd Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment woe.f 01.04.2025 as per recommendations of
the said Committee as under:-

- T

Category of Workers T e ]

= e P " = L " " :
Field workers in Tea Plantation employed on plantation up Rs. 425 Daily or
rooting, spraying. manufacturing, shade lopping, hoeing. pruning
weeding, plucking etc. known as unskilled workers employed in

the operation;

Rs. 12,750 Monthly.

SEMI-SKILLED: Workers engaged in Tea Factory & Tea Plantations. Rs. 432 per day, Rs. 11,960

per month

FAUTORY:

Include lift Mazdoor, withesing Mazdoor, Rs. 425 daily

relling room workers, shifting Mazdoor, Rs. 12,750 Monthly.

Fermenting room workers, (ea boys,
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sorters, tea makers, time keeper and carriers {jhalli)

— PLANTATION:
Cleaners, Assistant Cleaner, Garden Assistant, Rs. 425 daily
Muharirs etc. who maintain records of a ficld work  Rs. 12,750 Monthly.

and also includes sweeper, Mali & Mate.

OFFICE STAFF:

1. Accouniant Hs. 649 Hs, 19470 per maonth plus  free
accommaodation

2. Clerks Rs, 493 Rs. 14,790 per month plus  free
accommaodation

3. Munshi Rs. 517 Rs, 15,510 per month plus free benefits
as admizsible to clerk

4. Peon Chowkidar/Chaudhary — Rs. 432 Rs. 12,960 per month plus free benefit as
admissible.
Draily Monthly

5. Compounder Rs. 602 Rs. 18,060

6. Driver (Jeep/ Car/ Tractor) Rs. 540 Rs, 16,200

7. Mechanic , Rs. 607 Rs. 18,210

8. Assistant Mechanic Rs. 538 Rs. 16,140

9. Electrician-cum- Mechanic Girade-| Rs. 607 Rs. 18,210

10.Electrician-cum- Mechanic  Girade-11 Hs. 538 Rs. 16,140

I. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar natuse of work,

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 196 1(Ma, 52 of 1961

3. Where any class of work is performed on plece work basis, the wages shall not be less than the
time rate prescribed for that category.

4, IF any category of workers employed in the scheduled employment is not mentioned specifically.
such category of workers shall not be paid less than the minimum rates of wages fixed for the
sirmilar category having the same skill.

5. 25% increase shall be applicable over and ebove the minimum wages in the Schedubed Tribil Areas
in Himachal Pradesh.

{i)Unskilled; — An unskilled emplovee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previeus

da"



experience dlthough familiarity with the occupational epvironment is necessary. His work may thus
require in addition to physical exertion familiarity with variety of anticles or goods.

(i)Semi -skilled: — A semiskilled worker is one who does wark generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others,
His work is thus [imited to the performance of routine operations of limited scope.

By order,

Privanka Basu Ingiy
Secretary (Lab. Emp.&0.P.} to the
Crovernment of Himachal Pradesh,
Mo, Shram{ AH4-1/2024 Datesd Shimla-Z, the 24062025
Copy for information and necessary action to:-
1. All the Administrative Secretaries 1o the Govt, of H.P. Shimla.
2, The Addl, LR-cum-Addl, Scoretary {Law) to the Govt. of H.P. Shimla-2.
3. The Principal Private Secretary to Hon'ble Chiel Minister, H.F,
4, The Sr. Spl. Private Secretary to Hon'ble Labour & Emplovment Minister H.P
5. The Sr. Private Secretary 10 Chiefl Secretary to Govt. of H.P,
&, The Director, Labour Bureay, GOI, Shimla-1 71004, H.P.
T. All the Head of Departments, Himachal Pradesh,
8. The Labour Commissioner-Cume-Director of Employment, H.P,, Shimla-171000 w.r.t his letter Mo,
L&E (Lab.) M. W.A.C.2025 dned 09,05, 2025.
2. All the Depany Commissioners, Himachal Pradesh.
10, Guard File.

Deputy Sccmm%p.&ﬂ.?-] o the

Governmenl of Himachal Pradesh



{Authoritative English Text of this Department Notification No. Shrami{A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEFARTMENT OF LABOUR EMPLOYMENT & O.P,

NOTIFICATION
No. Shram{ AH-1/2024 Dated Shimla-2, the 24.06.2025
9, ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED IN
CLAUSE (K) OF SECTION-I 0F FACTORIES ACT, 1948

Whereas the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled Employment of “Manufacturing Process as Defined in Clause (K) of
Section 2 of Factories Aet, 1948 may be revised in respect of un skilled and other categories of
workers with ¢ffect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Motilication Mo: Shram (A) 4-22018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages pavable to all the cmegories of waorkers in all the |9 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Mow, therefore, in exercise of the powers conferred by sub-section {2) of section 3 the
said Act, the Govemor of Himachal Pradesh is pleised to revise the minimum wages of the workers
working in the above mentioned Scheduled Emplovment woe§ 01.04.2025 55 per recommendations of
the said Committee as under:-

Un-skilled Workers Rs. 425 P.D. or Rs. 12,750 per monih
Semi-shkilled Rs 438 P.D. or Rs l.!.l-l? por month
Skilled & clerical stafl Rs. 483 P.D. or Rs. H.'F"!il'l.'l;' per month
Highly-Skilled Rs 588 P.I). or Hs. l‘."..ﬁ-i{_l per month
NOTE:-

I. There will be no distinction between the minimuam ng,ﬁlﬂf male or female and adult or non-aduli

for the same and similar nature of work.

. Wages of Apprentices shall be regulated under the A iceship Act, 1961(No. 52 of 1961}

. Where any class of work is performed on plece work basis, the wages shall not be less than the time

rafe prescribed for that categony.

4. If any catepory of workers emploved in the scheduled :erIu:.'m:r:I: i& notl mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25% increase shall be applicable over and above the mln:rhum wages in the Scheduled Tribal Arcas
in Himachal Pradesh.

ted Bt

Ime delinition of unskilled/semiskiibedskilled highly skilled will be as:-

(i} Unskilled: — An unskilled employee is one who does operations that invalve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

fo—"



(i} Semi-skilled: — A sermiskilled worker @ cne who does work generally defined routing nature

wherein the major requirement is not 50 much of the judgment, skill end but for proper dischange
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited 1o the performance of routine operstions of limited scope,

(i} Skilled: -~ A skilled emplovee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibality. He miust
possess a thorough and comprehensive knowledpe of the trade, crafit or indusiry in which he is
employed.

{iv) Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Privanks Basu Ingty
Secretary (Lab, Empo&OUP. ) to the
Giovernment of Himacha! Pradesh.
Mo. Shrami{A)4-1/2024 Duted Shimls-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govi. of H.P. Shimla.
2. The Addl. LR-cum=Addl. Secretary (Law]) to the Govt, of H.P, Shimla-2,
3. The Principal Private Secretary to Hon®ble Chiel Minister, H.P.
4. The 5r. Spl. Private Secretary to Hon'ble Labour & Employment Minister H.P
5. The Sr. Private Secretary o Chief Secretary to Govt. of H.P.
6. The Director, Labour Bureaw, GOI, Shimla-171004, H.P.
7. All the Head of Departments, Himachal Pradesh.
§. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.1 his letter No,
L&E (Lab.) M.W.A.C..2025 dated 09.05,.2023,
Q. All the Deputy Commissioners, Himachal Pradesh.
10, Guard File.

Deputy Secretary (Lab Emp. S0P to the
Ciovernment of Himachal Pradesh
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(Aunthoritative English Text of this Department Notification No. Shram{A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
Mo, Shram{A)4-1/2024 Dated Shimla-2, the 24.06.2025
10, HOTEL AND RESTAURANTS

Whereas, the Govemner, Himachal Pradesh is of the opinion that the minimum rates of
witges in the Scheduled Employment of “Hotel and Restaurants™ may be revised in respect of un-
skilled and other categories of workers with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advizory Commities was constitued
vide Notification No; Shram (A} 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Commitiee was held on 04-04-2025 wherein
increase in Minimum wages pavable to all the categories of workers in all the 9 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Mow, therefore, in exercise of the powers conferned by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment we.§ 00042025 a5 per recommendations of
the said Committee as under:-

Bl e e U it il
Where no benefii is Where food, tea and
provided combined accommuodation
provided
1 2 3
UN-SKILLED: Hupees Rupees
Helper’ Chowkidar’ Peon’ Sweeper’ Masalachi’ Rs. 415 Daily Rs. 394 Daily
Giateman/ Waterman' Messenger/ Clock Room
Attendant’  Poter/ Bhisii/  BeldarFireman/
T
Pandi/ Postrman/ sy worker doing un-skilfed R 12,750 Monthly Rs. 11,820 Monthly
job.
SEMI-SKILLED WORKER: Rupees Rupees
Pantryman /Coffee-Tea Maker’ Chapatiman / Rs. 449 Daily Rs. 412
Assistant Baker/ Cook/ Assistant Halwal/Book | o 13 429 Monthiy Rs. 12,360 Monthly.

Bindor! Biicher -"llul:rlu Cubbingg’  Austioners
/Mali /Hotel Guide /Assistant Mistry) Assisiant
Fitter/ Sewerman’ Assistant  Tumer /(Assistant
Welder®  Assistant  Electrician’  Assistant
Salesman/ Assistant Barber/ Drhobil
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Pressman/BoilermanFilm  Rewinder/  Water
Bearer (Assistant Radio Mechanic’ Painter/
White Washer' Pakora and Chana Maker/Clerk
(Mon-Matric)/ Assistant Store
Keeper/Distributor and  Assistant  Machinman/
Enquiry Atendant’ Telephone Anendant’ ITI
certificate holder who are working in the other
trade.

SKILLED WORKERS : Rupees. Rupees.

DriverHalwai' Cook/Confectioner/Baker Stewar  Rs. 493 Daily Rs., 454 Daily
d'Butler/Draughtsman/TelephoneOperator/Rece
plionist"Waiter/Bearer/Store Keeper/Head
WaiterHead Bearer {Western Style Hotel.) ITI
certificate holder who

are working in the same trade.

Highly Skilled Hupees, Rupees.
Store Keeper/ Clerks (Graduates) Accountant Rs, 513 Daily Bs. 475
Head Cashier/ Head Cook/ Head Butler/Head
Baker/ Head Confectioner’Head mechanic
Electrician’ Foremen' Supervisor. Tailor/Cutier

Rs, 14,790 Monthly. Rs. 13,620 Monthly.

Rs. 15390 Monthiy. Rs. 14,250 Monthly.
(Tailoring)

I. There will be no distinction betwesn the minimum wages of male or  femabe and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on picce work basis, the wages shall not be fess than the
fime rate prescribed for that category.

4. IT any category of workers emploved in the scheduled employmen is nol menioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill,

5. 23% increase shall be applicable over and above the minimum wages in  the Scheduled Tribal
Arcas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(1) Unskilled: -- An unskilled employes is one who does operations that invelve the performance of
simple dufics, which require the experience of listhe or no independent judgment or previous
sRperienee allhough mmilEniy siin e sccupailonil enviromneni s necessary. His work may
thus require in addition to physical exention familiarity with variety of articles or goods.

(ii}Semi-skilled: — A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is mot 0 much of the judgment, skill and but for proper discharge
of duties sssigned to him or relatively narmow job and where imponant decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.
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(iySkilled; = A skilled emplovee is vnt who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the wade, craft or industry in which he is
emploved.

(iv) Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Privanks Basu Ingty
Secretary (Lab, Emp.&OGF.) to the
Government of Himachal Pradesh.
Mo Shram(A)d-1/2024 Dated Shimla-Z, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
2. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2,
3. The Principal Private Secretary to Hon'ble Chief Minister, H.P.
4. The Sr. Spl. Private Secrctary to Hon”ble Labour & Employment Minister H.P
5. The Sr. Private Secretary to Chicf Secretary to Govt, of H.P.
6. The Director, Labour Bureaw, GO, Shimla-17 1004, H.P.
7. All the Head of Departiments, Himachal Pradesh.
8. The Labour Commissioner-Cum-Director of Employment, H.P., Shimba-17 1001 w.r.t his letter Mo,
L&E {Lab.} M_W.A.C,2025 dated 09.05.2025.
4. All the Deputy Commissioners, Himachal Pradesh.
10, Guard File,

Pon—

Deputy Secretary (Lab Emp, &0.P.} to the
Governmeni of Himachal Pradesh
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{Authoritative English Text of this Department Motification No. Shram(A)d-172024 dated
24,006, 2025 as required under clause (3) of article 348 of the Constitutlon of India.)

GOVERNMENT UGF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & OUP.

NOTIFICATION
Mo. ShramiA4-12024 Dated Shimla-2, the 24.06.2025
11, PRIVATE EDUCATIONAL INSTITUTES

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled Employment of “Private Educational Institutes™ may be revised in respect
of un skilled and cther categories of workers with effect from 00.04.2025;

And whereas, 8 per provision of clause (a) of sub-section (1} of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committes was constituted
vide Notification No: Shram (A) 4-22018-P-1] dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimam wages payable to all the categories of workers in all the 1% scheduled
employments were approved and it has been decided by the Government that the revised minimum
wapes will be applicable w.e.f. D1.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section {2) of section 3 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.l 01.04.2024 as per recommendations of
the said Committee as under:-

Un-skilled Workers Rs. 425 per day or Rs, 12,750 per manth
Semi-skilled Hs. 449 per day or Rs. 13,470 per month
Skilled Rs. 493 per day or Rs, 14,79 per month
Highly skilled Rs. 513 per day or Rs 15,390 per month
NOTE:-

I. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No., 52 of 1961)

3. Where any class of work is performed on piece work basis. the wages shall not be less than the
time rate [I'ﬁﬂl!‘.lb:d for that category.

4. If any category of workers emploved in the scheduled employment is not mentioned specifically.
such catepory of workers shall not be paid less than the minimum rates of wages fixed lor the
similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Areas
in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: — An unskilled emplovee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
wwpubrismars nlibmagh familinsity with the assuparinanl anvieonmaent B neeessnry, Hio warl g thios
require in addition to physical exertion familiarity with variety of articles or goods.

(ii)Semi-skilled: - A semiskilled worker is one who does work generally of defined routine nature
wierein the major requirement is not so much of the judgment, skill and bat for proper discharge of
duties assigned to him or relatively narrow job and wheare important decisions made by others, His
wiork £5 thus limited to the performance of routine operations of limited scops.
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{iii)Skitled: — A skilled employee iz one who is capeble of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv)Highly Skilled: - A highly skilled worker is one who is capable of working  efficiently and
supervizes efficiently the work of skilled amployees.

By order,

Privanka Basu Ingty
Secretary (Lab, Emp.&O.P.) 1o the
CGovernment of Himachal Pradesh.
No. Shram{A)4-1/2024 Duted Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
I. All the Administrative Secretaries to the Govi. of H.P. Shimla.
2. The Addl. LR-cum-Addl. Secretary (Law) to the Govi. of H.P, Shimla-2.
3. The Principal Private Secretary 1o Hon"ble Chief Minister, H.P.
4. The Sr. Spl. Private Secretary to Hon'ble Labour & Employment Minister H.P
5. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
6. The Dircctor, Labour Bureau, GO, Shimla=17T1004, H.P.
7. All the Head of Depariments, Himachal Pradesh,
8. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t hiz letter No.
L&E (Lab.) M.W.AC2025 dated 09.05,2025,
2. All the Deputy Commissioners, Himachal Pradesh.
10, Giuard File.

Deputy Secrefary (Lab, Emp.&0.P.) to the
Crovernment of Himachal Pradesh
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(Authoritative English Text of this Department Notification Mo, Shrami{A)4-172024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram{ AH-172024 Dated Shimla-2, the 24.06.2025
12. Hydro Power Projects

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum nstes of
wages in the Scheduled employment of “Hydro Power Projects™ may be revised in respect of
uncekilled and other categories of workers may be fixed with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Motification Mo: Shram (A) 4-220018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in minimum wages payable o all the categories of workers in all the 19 scheduled
emplovments were approved and it has been decided by the Government that the revised minimuam
wages will be applicable w.e.f. 01.04.2025;

Mow, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh iz pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e. l 00L04,2025 as per recommencations of
the said Commitiee as under:-

Category of Workers Minimuom Wages
Draily Monthly
e R R
Ty - e T = LR e £ E= el =
P'n:u':, H:Ipnr ik Fump ﬂpemtnr ]-[a:'lp:r 1o Cm‘rr:mfe Fump Operator, 425 12,750

Pump Attendant, Helper to JWR Crane Operator, Helper to Plant
Operator, Helper to Excavator Operator, Helper to  Concreting Plant
Operator, Helper 10 Loader Operator, Helper to TAMROCK Operator,
Helper to Mechanic, Helper to Turner, Helper 1o Electrician, Helper to
Autg Electrician, Helper to Welder, Helper to Fitter, Helper to
Carpenter, Helper 10 Heavy Motor Vehicle Driver, Helper to Khalasi,
Compressor Attendant, Generator Atiendant, TM Atendant, Helper to
Conecrete Mixture Plant Operator, Helper 1o Fireman, Helper 1o Sione
Diresser, Helper to Head Watchman, Helper (o

Laboratory Assistant, Helper to Gauge Reader, Helper to Tims Keeper,

Helper to Diesel Generator Set Operator, Helper 1o Generator Operator,
Helper to Wireless Operator, Helper 1o Engine Finer, Helper 1o Diesel
Engine Fitter, Helper 1o Pipe Fiter, Helper 10 Pujar, Cleaner-cum-
Beldar, Washerman, Washermaid, Office Boy, Clay Cleaner, Helper
Boomer, Helper to Automohile Fitter, Misalchi, Air Conditioning Plant

M



Helper, Helper to Supervizor, Mess Helper, Sweeper.

.

Junior Pump Operator, Junior Concrete Pump Operator, Junior JWR
Crane Operator, Junior Plant Operatar. Junior WNozeleman, Junior
Excavator Operator, Jumior Concreting Flamt Operator, Junior Loader
Operator, Junior TAMROCK Operator, Junior Mechanic, Junior Auto
Elecirician, Junior Welder, Junior Fiter, Jumior Tyre Fitter, Jumior
Painter, Junior Plumber, Junior Denter, Junior Carpenter, Security Guard,
Khalasi(3 Years Experience), Junior Compressor Attendant, Generator
Attendant, Locomotive  Attendant, Concrete  Mixture  Attendant,
Assistant Fireman, Stone Dresser, Laborptory Assistant, Gauge Header,
Time Keeper, Dicsel Generator Set Operator, Generator Operator |
Wircless Operator, Junior Diesel Engine Fitter, Junior Pipe Fitter,
Telephone Atendant, Assistant Survevor, Office Atendant, Junior Ciler,
Junior Driller, Junior JCB Operator, Junior Scrapper, Pujari, Assistant
Storekesper, Assistant Store Munshi, Complaint Attendant, Jumior
Eletrician, Mali

Dozer Operator, Grader Operator, Loader Operator, Baiching Plan
Operator, Crushing Operator, Excavator  Operator, CMT Crane
Operator, 26 Tonne Dumper Operator, Plant Operator, Gantry Operator,
JCB Operator, Locomotive Operaor, Tamrock/Jambo Operator,
Mechanic, Turner, Welder, Driller, Mozzleman, Fitter, Steel Fixer,
Blacksmith, Blaster, Carpenter, Auto Electrician, Painter, Denter, Mason,
Plumber, Bar Binder, Tvre Fitter, CMT Operator, AC Plant Operator,
Merlo Operator, Work Inspector, Supervisor, Camp-lncharge, Non
Technical Supervisor] Mining Blasting), Driver, Mobile Crane Operator,
Bacoh Operator, Hwdro Crane Operator, Survevor, Scrap Opernator,

Bobcat Operator, Scoop Operator, Garroting Pump Operator Morter
Binder, Data Entry Opermtor, Cashier, Siorekeeper, Accounts Clerk,

Clerk, Computer Operator, Cock, Khalasaiimore than 5 years
Experience) and Dhobi.

451

493

Senior Crane Operator, Senior Batching Plant Operator, Senior Trailer 588

Operator, Senior Dumper Operator, Tunnel Boring Machine Opemtor,
Senior Plant Operator, Senior Heavy Earth Moving Machine Operator,
Senior Dorzer Operator, Senior Loader Operator, Senior CE - Plami
Operator, Senior Carpenter, Senior Mechanic, Senior Driller, Senior
Black Smith, Semioe Electrician, Senior Bar Binder, Senior Auto

A —

13,560

14,790

17,640

%



Electrician, Senior Fitter, Semior Tyre Fitter, Senior Tumer, Senior
Welder, Senior Denter, Driver (Heavy Transport Vehicle), Tower Crane
Crperator, Senior Welder X-Ray, Cable Jointer, Senior Blaster, 40 Tonne
Dumper Operator, Senior Jumbo Operator, Foreman, Gunman, Senior
A.C Plant Operator, Workshop Mechanic, Compounder, Chemical
Analyser. Laboratory Assistant, Pharmacist, MNurse, Stenographer,
Accouniant, Khalasi {Above 8 Years Experience).

2.

There will be no distinction betwean the minimum wages of male or female and adult  or non-
adult For the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship

Act, 1961{No. 52 of 1961)

. Where any class of work is performed on piece work basis, the wages shall not be less than the

tirne rate prescribed for that category.

. Il any category of workers emploved in the scheduled employment is not mentioned specifically,

such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

. 20% increase will be admissible over and above the minimum rates of wages o the workers

working inside the tunnels.,

. 25 % increase shall be applicable over and above the minkmum rates of wages in different

citegories of workers working in "Under Constrection Hydro- Electric Power Projects’ located in
Mon- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Areas

in Himachal Pradesh. In case of workers working in the Under Construction Hydro- Electric Power
Projecis” in Tribal Areas an additional 10%% increase shall be applicable,

Sample Calculation of Minimum Rates of Wages is given as below:

Category of R TIT | Admissibility of Total Wages | Admissibility of Total
Worker Ratesof | 25% increase in arrived at as | 20% Tunnel admassibility
Wapes | Under- per column | Allewanee over and | of Minimum
Construction Hydro | no. 3+4 obove the Wages
Electric Powear Minkmum Rates of
Projects Located in Wages as per the
Non-Tribal Areas column no, 5
(per day) ]
B e | tperday) | (perdav) (per day)
(Rs.) | (hs) (R [Rs.)
1. 2. 5 o, B 6. 7.
|
[A) | Unskilled I 106 531 | 106 637
{B] | Semi-Skilled 452 113 565 113 678
(€} | Skilled 493 123 616 123 739
(D) | Highly-Skilled =88 147 735 147 Ba2




The definition of unskilledisemiskilled/skiliedhighly skilled will be as:-

(i) Unskilled: - An unskilled employee is one whe does operations that invelve the performance of simple
duties, which require the experience of litle or no independent judgment or previous experience although
familiarity with the occupational environment 15 necessary. His work may thus require in addition to physical
exertion familiarity with variety of articles or goods.

(ii}Semi-skilled: — A semiskilled worker is one who does work generally of defined routine nature wherein the
major requirement is not so much of the judgment, skill and but for proper discharge of duties assigned 1o
him or relatively narrow job and where important decisions made by others, His work is thus limited to the
performance of routine operations of limited scops,

(iif) Skilled: -- A skilled emplovee is one who is capable of working efficiently of exercising considerable
independent judgment and of discharging his duties with responsibility. He must possess a thorough and
comprehensive knowledge of the trade, crafi or industry in which he is emploved.

(iv) Highly Skilled: - A highly skilled worker is one who is capable of working efficiently and supervises

efficiently the work of skilled employees.

By order,

Privanka Basu Ingty
Secretary (Lab, Emp.&0.P.) 1o the
Government of Himachal Pradesh.
Mo, Shram{A4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries (o the Govt. of H.P. Shimba.
2. The Addl, LR-cum-Addl. Secretary {Law) 1o the Govt. of H.P. Shimia-2.
3. The Principal Private Secretary to Hon'ble Chief Minister, H.P.
4. The Sr. Spl. Privaie Secretary to Hon"ble Labour & Emplovment Minister H.P
5. The Sr. Private Secretary 1o Chief Secretary to Gove. of H.P,
6. The Director, Labour Burean, (7O1, Shimla-1 71004, H_P.
7. All the Head of Departments, Himachal Pradesh.
8. The Labour Commissioner-Cum-Director of Employment, H.P.. Shimla-171001 w.r.t his better No.
LE&E { Lab.) M.W.AC2025 dated 09.05.2025,
9. All the Deputy Commissioners, Himachal Pradesh,
10, Guard File.

Deputy Secretary {Lab.Emp.&O.P. ) to the
Gaovernment of Himachal Pradiesh



{Authoritative English Text of this Department Notification No. Shram{A)4-172024 dated
24.06.2025 as required under chause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION

No, Shram({A4=1/2024 Dated Shimla-2, the 24.06.2025
13 PHARMACEUTICALS® INDUSTRIES

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Pharmaceuticals® Industries™ may be revised in respect of
unskilled and other categories of workers may be fixed with effect from 0. 04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section ¥ of the Minimum Wages Act, 1948, o Minimum Wages Advisory Commiliee wis constituted
vide Motification No: Shram (A} 4-22018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committes was held on 20-06-2024 wherein
increase in minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wipges will be applicable w.e.f, 01.04.2025;

Mow, therefore, in exercise of the powers conferred by sub-section {2) of section 5 the
sakd Acy, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.l 01.04.2024 as per recommendations of
the said Committee as under:-

Unskilled Packing Helper, Machine Helper, Laboratory Helper, Store : Rs. 415 Hs, I.?H
Helper, House Keeping Helper, Peon.

Semi Skilled

Technician (D.Pharma), Fitter (IT1), Maimtenance (ITI), PW- Rs. 439 Rs. 13,170

Operator, Mall, Security Guard, Assistant Storckeeper, Assistant
Store Munshi, Complaint Attendant.

Skilled

OiMicer (B.Pharma), Technical Supervisor (ITI Diplomi, D Pharma), Rs, 493 R= 14,790
Operator, Sccurity Supervisor, Electrician, Storckecper, Accounis
Clerk, Clerk, Computer Operstor, Data Entry Operator and Cashier.

Mighly Ekillads- Ralos OiMosr, Sales COrocutive, Bales Mromotleon Rs. FRE Rs. L7040
Employee, Medical and Sales Representatives, B.Pharma, Accountant
B.Sc. Chemist, M.Sc. Chemist and Sienographer.

M—




I. There will be no distinction betwesn the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

2. Wages of Apprentices are 1o be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3, Where any class of work is performed on plece work basis, the wages shall not be less than the
time rafe prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill,

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i} Unskilled: — An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independemt judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition 10 physical exertion familiarity with vartety of articles or goods.

(ii)Semi-skilled: - A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement i not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narmow job and where important decisions made by others.
His work is thus limited 1o the performance of routine operations of limited scope.

(i)  Skilled: — A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posscss & thorough and comprehensive knowledge of the wade, craft or industry in which he is
employed.

(iv) Highly Skilled: - A highly skilled worker is one who is capable of working efficiently i
supervises efficiently the work of skilled emplovees.
By order,

Privanka Basu Ingty
Secretary (Lab, Emp.&0.P.} 1o the
Government of Himachal Pradesh,
No. Shram{A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
« All the Administrative Secretaries to the Govt, of H.P. Shimla
. The Addl, LE-cum-Addl. Secretary [Law) to the Govt, of H.P, Shimla-2.
. The Principal Private Secretary to Hon"ble Chief Minister, H.P.
- The Sr. Spl. Private Secretary to Hon"ble Labour & Employment Minister H.P
. The Sr. Private Secretary 1o Chief Secretary to Govt. of H.P.
. The Director, Labour Bureaw, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No,
L&E (Lab.) M.W.A.C./2023 dated 09.05. 2025,
9, All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

o - O e

Deputy Secretary {(Lab Emp &0 P.) 1o the
Government of Himachal Pradesh

]



{Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24062025 as required under clause (3) of articte 348 of the Constitution of Indis, )

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P,

NOTIFICATION
No, Shram{AM4-1/2024 Dated Shimla-2, the 24.06.2025
14. Hospitale'Nursing Homes & Clinkes

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wiges in the Scheduled employment of “Hospitals™ursing Homes & Clinfes™ may be revised in
respect of unskilled and other categories of workers may be fixed with effect from 01.04,.2025

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Commiltee was constituted
vide Notfication No: Shram {A) 4-22018-P-11 dated 24-04-2023;

And whereas, a meesting of the said Committies was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
empboyments were approved and it has been decided by the Government that the revizsed minimum
wages will be applicable w.e.f. 01.04.2025;

MNow, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Govemor of Himachal Pradesh is pleased to revize the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Commitiee as under:-

Category of employoes Where no Where food, tea &
bemelit is combined
provided sccommuodation
provided

i ¥ i i L ] Lo

Helper, Cleaner, Chowkidar, Watchman, Peon, Room Boy, Office

Boy and Masalchi, 425 Daily 394 Daily
12,750 11,820
Monthly. Monthly

Clinic Attendant, Assistant Laboratory Technician, Security Guard 449 Daily, 411 Daily,
Sweeper, Operation Theatre Assistant,
13,470 12,330

Assistant Storekecper, Assistant Store Munshi, Monthly Maonthly.
Complaint Anendant, Ward Boy and
Ward Attendant (0=3 Years Experience)

Receptionist, Pharmacist, Compounder, Laboratory Technician, X- 493 Daily 454 Daily
Ray Technician, ANM, Trained Dai, Electrician, Radio Grapher,

ECG Operator, X-Ray Dark Room Assistant, Oven Operator, 14,790 l;.!,:ﬁ‘.'.n
Oxygen Plant Operator, Heating Plant Controller Assistant, Driver, Monthly Monthly.

by
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CS5D Assistant, Operation Theatre Techa ' oiun, Eye Hefrnctionist,
Storekeeper, Accounts Clerk, Clerk. Computer Opemator, Data
Entry Operator, Cashier, Fitter, Plumber, Supervisor, Cook, Dhobi,
Ward Boy and Ward Attendant {above 3 vears experience)

Staff MNurse, Security Supervisor, Senfor Elecirician, Senior 513 Daily, 475 Daily

Technician, Senior Radiographer, Senior Compounder. Accountant 15.390 14,250 Monthly.
and Stenographer Maonthly
NOTE;-

I. There will be no distinction between the minimum wages of male or female and adult or nen-adult
fior the same and similar nature of work,

2. Wages of Apprentices ars to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescrbed for that calegory.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rmies of wages fixed for the
similar category having the same skill,

3. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Hirmachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(1) Unskilled: - An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of litthe or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of dutics assigned to him or relatively narmow job and where imponant decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(i) Skilled: — A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, crafl or industry in which he is
employed.

(iv) Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By oder,
Privanka Basu Ingty

Secretary (Lab, Emp.&O.P.) 1o the
Government of Himachal Pradesh.

SR
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No. ShramiA)4-1/2024 Dated Shimia-2, the 24.06.2025
Copy for information and necessary action (u:-

1. All the Administrative Secretaries to the Gove. of H.P. Shimla.

2. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2,

3. The Principal Private Secretary to Hon'ble Chief Minister, H.P.

4, The 5r. Spl. Private Secretary 1o Hon"vie Litour & Employment Minister H.P

5, The 5r, Private Secretary to Chief Secretary 1o Govt, of HLP.

6. The Director, Labour Bureaw, GOI, Shimla-171004, H.P,

7. All the Head of Departments, Himachal Pradesh.

E. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-17 1001 w.r.t his letter No.

L&E (Labh.) M.W.A_C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10, Guard File.

An—

Deputy Secretary ( Lab Emp. & 0LP.) 1o the
Government of Himachal Pradesh



(Authoritative English Text of thiz Depariment Notification No. Shram(A)d-12024 dated
24062025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEFARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram{A4-12024 Dated Shimla-2, the 24.06.2025
15. Damesiic Warkers

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Domestic Workers™ may be revised in respect of unskilled
and other categories of workers may be fixed with effect from 01.04.2025;

And whereas, as per provision of clouse (&) of sub-section (1) of section 5 réad with
saction 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-272018-P-11 dated 24-04-2023;

And whereas, a meeting of the sald Committee was held on 04-04-2035 wherein
increase in Minimum wages pavable 1o all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.ef. 00.04.2025;

Mow, therefore, in exercise of the powers conferned by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
waorking in the above mentioned Scheduled Employment woe.£ 00042025 as per recommendations of
the said Commitiee as under:-

Category of employees ‘Where no benefit is Where food,
provided ten &
combined
sccommodati
on provided

Daily.

Helper, Ava, Cleaner, Masalchi, Watchman and Daily

Sk s 12,750 Monthly. 10,770 Monthly.

Security Guard and Mali 449 Daily, 373 Daily,
13,470 Monthly 11,190 Monthly.

Cook and Driver 4 493 Daily. 396 Daily

14,700 Maonthly 11,880 Manthiy.

I. There will be no distinetion between the minimim wages of male or female and adult or non-adult
fior the same and similer natuse of wark.

Aw— i



2. Wages of Apprentices are io be regulated under the Apprenticeship Act, 1961(Ne. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall nof be less than the time
raie prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fived for the
similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribkal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: —~ An unskilled employee is one who does operations that involve the performance of
simple dutics, which require the experience of littke or no independent judgment or previous
experience although familiarity with the occupational environment is necessary, His work may
thus require in addition to phvsical exertion familiarity with variety of articles or goods,

(ii)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions macke by others.
His work is thus limited to the performence of routine opemations of limited scope.

(iii)Skilled: — A skilled emplovee is one who is capable of working efficiently of exercizsing
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
cmployed.

(iviHighly Skilled: -—- A highly skilled worker s one who 15 capable of working efficiently and
supervises efficiently the work of skilled employess.

By order,

Priyvanks Basu Ingty
Secretary (Lab. Emp.&0.P.) to the
Ciovernment of Himachal Pradesh,
Mo, Shram{A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary sction to:-
i. All the Administrative Secretaries to the Govi of H.P, Shimla
2. The Addl. LR-cum=-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
3. The Principal Private Sccretary to Hon'ble Chief Minister, H.P.
4. The Sr. Spl. Private Secretary 10 Honble Labour & Employment Minister H, P
3. The Sr. Private Secretary to Chief Secretary 1o Govt. of H.P.
6. The Director, Labour Bureaw, GOI, Shimiz-171004, H.P.
7. All the Head of Departments, Himachal Pradesh.
8. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-1 71001 w.r.t his letier No,
L&E (Lab,) M.W.A_C./2025 dated 09.05,.2025.
2. All the Deputy Commissioners, Hirmachal Pradesh,
1, Gueard File.

Deputy Secretary (Lab Emp.&0.P.) 1o the
Ciovermment of Himachal Pradesh

bl



{Authoritative English Text of this Department MNotification No. Shrami{A)4-1/2024 dated
24.06,2025 as required under clause (3) af article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No, Shram{AM-1/2024 Dated Shimla-2, the 14.06.2015
16, Safai Karamchari Employment

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rtes of
wiges in the Scheduled employment of “Safai Karamchari Employment™ may be revised in respect
of unskilled and other categories of workers may be fixed with effect from 01.04.2025;

And whereas, as per provision of clase (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wapes Advisory Committee was constitubed
vide Notification No: Shram (A) 4-2/2008-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages pavable 1o all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh i3 pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e. £ 0L04.2025 as per recommendations of
the said Comminee as under;-

ey fam 1 -

mkEl: a' H md Cartman, 425 ; Rs. 12,750

Semi Skilled
Work Supervisor, Sanitary Jamadar, Assistant Storekeeper., Rs. 439 Rs. 13,170

Assistant Store Munshi and Complaint Attendant.
Skilled

Driver, Mason, Plumber, Storckeeper, Accounts Clerk, RS493 Re. 14,790
Computer Operator, Data Entry Operator and Cashier.

Highly Skilled

Ir. Engineer. Sanitary Inepecior and Stenaamanher, He. 598 Ba 1T.A40

1. There will be no distinction between the minimum wages of male or  female and adull or non-
adult for the same and similar nature of wasl,

S—
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2. Wages of Apprentices are to be regulaied under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on pece work basis, the wages shall not be less than the lime
rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 15 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh,

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i} Unskilled: = An unskilled emploves is one who does operations that invelve the performance of
simple duties, which require the experience of little or no independent judpment or previous
experience although familiarity with the occupational environment 15 necessary, His work may
thus require in addition to physical exertion familiarity with variety of articles or goods,

(if) Semi-skilled: — A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so0 much of the judeament, skill and but for proper discharge
of dutics assigned to him or relatively narrow job and where importam decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(ili) Skilled: - A skilled emplovee iz one who is capable of working efficiently of exercising
considerable. independent judgment and of discharging his dutics with responsibility. He must
posses & thorough and comprehensive knowledge of the trade, crall or industry in which he is
employved.

(iv). Highly Skilled: -- A highly skilled worker is one who i3 capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Privanks Baso Ingiy
secretary (Lab. Emp.&O.P,) to the
Government of Himachal Pradesh.
Mo. Shram{Aj4-1/2024 Drated Shimla<2, the 24.06.2025
Copy for information and necessary action to:-
I. All the Administrative Secretarics to the Govi. of H.P, Shimla.
2. The Addl. LR=cum-Addl. Secretary (Law]) to the Govi. of H.P. Shimla-2.
3. The Principal Private Secretary to Hon'ble Chief Minister, H.P.
4. The 5r. 5pl. Private Secretary to Hon'ble Labour & Employment Minister H.P
5. The Sr. Privale Secretary 1o Chicf Secretary to Gowvi., of HL.P,
6. The Direcior, Labour Bureau, GOI, Shimio-1 71004, H.P.
7. All the Head of Departmenis, Himachal Pradesh,
8. The Labour Commissioner-Cum-Dhirector of Employment, H.P., Shimla=17 1001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09,05,2025,
8, All the Deputy Commissioners, Himachal Pradesh.
10, Guard File,

Deputy Secretary (Lab, Emp.&0.P.) 1o the
Government of Himachal Pradesh

Ly Ly



{Authoritative English Text of this Depuriment Notification No. Shram{A}4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
Mo, Shram{A)4-1/2024 Dated Shimla-2, the 24.06.2025
17, Security Services

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rses of
wages in the Scheduled employment of “Security Services™ may be revised in respect of unskilled
and other categories of workers may be fixed with effect from 0004, 2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Commitiee was constituted
vide Motification Mo: Shram (A) 4-2/2018-P-1] dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable 1o all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wapes will be applicable w.e.l. 01.04.2025;

Naw, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Govemnor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Security Supervisor, Head Watchman, Storekeeper, Accounts RS- 493 Rs. 14,790
Clerk, Clerk, Computer Operator, Data Entry Operator and
Cashier.

Security Officer, Security Manager, E “Rs. 17,640

Stenographer and Accountant,

I. There will be no distinction between the minimum wages of male o female pnd adult or non-
adult for the same and similar nature of work.

i



2. Wages of Apprentices are to be regubaied under the Apprenticeship Act, 1961(Mo. 52 of 1961}

3.  Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimuom rates of wages
fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum mates of wages (o the workers
working inside the tunnels,

6, 25 % increase shall be applicable over and above the minimum rates of wages in different
categories of workers working in “Under Construction Hydro- Electric Power Projects®
Iocated in Mon- Tribal Areas.

T. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh. In case of workers working in the Under Construction Hyvdro-
Electric Power Projects’ in Tribal Areas an additiona] 10%: increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be ns:-

(i) Skilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of littke or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of anticles or goods,

(i) Semi -skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major reguirement is nod %0 much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited o the performince of roatine operations of limited scope.

(iii) Skilled: - A skilled employee is one who is capable of working efficiently of exerciging
considerable independent judgment and of discharging his duties with responsibility. He must
posses o thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Privanka Baso Ingty
Secretary (Lab, Emp.&0O.P.) to the
Government of Himachal Pradesh.
Mo. ShramiApd-1/2024 Drated Shimla-2, the 24062025
Copy for information and necessary actien to:-
I. All the Administrative Secretaries to the Govt. of H.P. Shimla.
2. The Addl. LR-cum-Addl. Secretary {Law) to the Govi. of H.P. Skimls-2.
3. The Principal Private Secretary to Hon'ble Chief Minister, H.P.
4, The Sr, Spl. Private Secretary to Hon"ble Labour & Employvment Minister H.P
5. The Sr, Privale Secretary to Chiel Secretary o Gov, of H.P,
6. The Director, Labour Bureau, GO, Shimla- 171004, H_P,
7. All the Head of Departments, Himachal Pradesh,
&. The Labour Commissioner-Cum-EHréctor of Employment, H.P., Shimla-17 1001 w.r.t his letter Mo,
LE&E (Lab.) M. W A C2025 dated 09.05.2025,
9. All the Deputy Commissioners, Himachal Pradesh.
10, Giuard File.

Deputy Secretary (Lab.Emp.&O.P.) to the
Ciovernment of Himachal Pradesh



(Authoritative English Text of this Department Notification No, Shram{A}4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & OL.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 14.06.2025
18. Temples and Religious Places/Tharamshalas

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimem rses of
wages in the Scheduled employment of “Temples and Religious Places/Dharamshalas™ may be
revised in respect of unskilled and other categories of workers may be fixed with effect from
01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Commities was constituted
vide Motification Mo: Shram (A) 4-22018-P-11 dated 24-04-3023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the cawegories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Commitiee as under:-

Category of employees Where no benelit is ‘Where Tood, ten &
provided combined
sccommadation
provided
Pcon, Masalchi, Office Boy and Beldar, 425 Daily 394 Daily
12,750 Monthly 11,520 Manthly.
Chapatiman, Sweeper, Room boy, Junior Guest Attendant, -~ 449 Daily 439 Daily

Temple Attendant, Bhog Room Atendant, Hall Anendant,
Sewadar, Security Guard, Mali, Assistant Storekeeper,
Assistant Store Munshi and Complaint Anendant.

13,470 Monthly 13,170 Monthly

Senior Guest Atiendant, Receptionist, Pujari, Pandii, Cook, 493 Daily 454 Daily
Maulvi, Granthi. Padri. Siorekeeper. Accounts Clerk, Clerk,
Computer Operaior, Data Entry Operator and Cashier,

M

14,790 Monthly 13,620 Monthily



Supervisor, Superintendent, Ragi, Bajantri, Bhajan Singer. 513 Daily. 475 daily
Stenographer, and Accountant. 15,390 Monthly 14,250 Monthly.

I. There will be no distinction betwean the minimum wages of male or female and adull or non-
adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4, Ifany category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of woges fixed for the
similar category having the same skill.

5 25%% increase shall be  applicable over and above the minimum @ of
wages in Tribal Areas in Himachal Pradesh,

The definition of unskilled semiskilledskilled/highly skilled will be as:-

(i) Unskilled: —~ An unskilled emplovee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary, His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(i} Semi-skilled: -- A semiskilled worker 15 one who does work generally of defined routing nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His - work i thus limited to the performance of rowtineg operations of limited  scope.

(Hi)Skilled: - A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
postes a thorough and comprehensive knowledge of the trade, craft or industry in which he is

employed.

{iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees,

By order,

Privanka Basu Ingty
Secretary (Lab, Emp.&0.P.) to the
Government of Himachal Pradesh,
Mo, Shram{A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action (o:-
1. Adl the Administrative Seorctares (o the QOovt, of H.PF, Shimla.
2, The Addl. LR-cum-Addl. Secretary {Law) 1o the Govt, of H.P. Shimla-2,
3. The Principal Private Secretary to Hon'ble Chief Minister, H.P.
4. The Sr. Spl. Private Secretary to Hon' ble Labour & Employment Minister H.P
5. The Sr. Private Scecretary to Chief Secretary to Govt. of H.P.
6. The Director, Labour Burean, GOI, Shimla-17 1004, H.P.
7. All the Head of Departments, Himachal Pradesh.



8. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter Mo,
L&E (Lab.) M.W.A.C/2025 dated 09.05.2025.

9. All the Deputy Commissioners, Himachal Pradesh.

10, Guard File,

Deputy Secrefary (Lab.Emp.&0.P.) to the
Government of Himachal Pradesh
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{Authoritative English Text of this Depariment Notification No. Shram{A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.F.

MOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
19, Workers Working in Toll Tax Barriers

Whereas, the Governor, Himechal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Workers Working in Toll Tax Barriers™ may be revised in
respect of unskilled and other categories of workers may be fived with effect from 01.04.2025:

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Motification Mo: Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committes was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employmenis were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f, 01.04.2025:

Mow, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the ebove mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Commities as under:-

Category of employecs Minimum Wages
Daily Madathly

Ln-skilled Workers :-

Peon, OfMice Boy and Masalchi. Rs, 425  Rs 12,750

Semi-skilled:-

Helper Cook, Cash Collector. Assistant Rs. 439 per day or

Storekeeper,  Assistant  Store  Munshi, Security

Guard and Complaint  Atiendant. Rs. 13,170 per month

Skilled:-

Electrician, Storekeeper, Accounts Clerk, Clerk, Rs. 493 per day or

Computer Operator. Data Entry Operator and

Cashier. R 14,790 per month

Mighiy-Shiiicui=

supervisor, Superintendent, Stenographer and Hs, 585 per day or
Accountant,

Ao

He 17,640 per month



1. There will be no distinction between the minimum wages of male or female and adult or non adult
for the same and similar nature of work,

2. Wages of Apprentices are 1o be regulmed under the Apprenticeship
Act, 19 1({No, 52 of 1961).

3. Where any class of work is performed on picce work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employved in the scheduled employment is not mentioned specifically,
such eategory of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25% increase shall be applicable over and abave the minimum wages in the Scheduled Tribal Arcas
in Himachal Pradesh.

The definition of unskilled/semiskilled/skilledighly skilled will be as:-

(i} Unskilled: - An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thiss require in addition to physical exertion familiarity with variety of articles or goods.

(i} Semi-skilled: — A semiskilled worker is one who does work generally defined routing nature
wherein the major requirement is not so0 much of the judgment. skill and bt for proper discharge
of duties assigned to him or relatively narrow job and where imporniant decisions made by others.
His work is thus limited 1o the performance of routine operations of limited scope.

(tii)Skilled: - A skilled employee is one who is capable of working efMiciently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, crafi or industry in which he is
employed.

(iv) Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.
By order,

Privanka Basa Ingiy
Secretary (Lab. & Emp.) 10 the
CGovernment of Himachal Pradesh.
Mo. Shram(AM-1/2024 Dated Shimla-2, the 14.06.2025
Copy for information and necessary action fo:-
I. All the Administrative Secretaries 1o the Govt. of H.F. Shimla.
Z. The Addl. LE=cumi=Addl. Secretary {Law) io the Govi, of H.P. Shimla-2.
3, The Principal Private Secretary 1o Hon'ble Chief Minister, H.P.
4. The Sr. Spl. Private Secretary to Hon"ble Labour & Employment Minister H.P
5. The Sr. Private Secretary to Chief Secretary to Govi. of H.P.
&. The Director, Labour Bureau, GO, Shimla-17 1004, H.P,
7. All the Head of Departments, Himachal Pradesh.
8. The Labour Commissioner-Cum-Director of Employment, H.P., Shimia-171001 w.r.t his letter No.
L&E (Lakb.) MW _A OSN35 dated 08.05 20725
9. All the Depaty Commissioners, Himachal Pradesh.
0. Gieard File,

Deputy Secretary tgah.Emp.&'I].P.} to the
Government of Himachal Pradesh
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